R CCNSW Procedures for Misbehaviour on the Field

T

C.C.N.S.W. PROCEDURES re MISBEHAVIOUR ON THE FIELD

Preamble

1.

John McGruther is the Disciplinary Commissioner for Cricket NSW and as such sees and hears many
of the reported complaints related to player misbehavior on the field. As such his overwhelming
perception is of the way poor conduct by even one player can seriously damage the reputation of that
player’s team, and that reputation can linger for a long time like a bad smell.

Reputation is extremely important to the Cricketers’ Club. No team is obliged to play us in any
competition or social games. In the past some teams have specifically requested the Competition
Fixture Secretary not to draw them against some allegedly misbehaving teams. We rely heavily on
our reputation — much more than performance — to secure social games, some at highly prestigious
grounds. For example no one would suggest we occasionally get invitations to play on grounds like
the SCG or the MCG or the Gabba purely because of our cricketing ability.

One potential problem faced by the Club is that many of its players are drawn from different playing
backgrounds and may play in a separate competition on a Saturday where abuse, obscenities and
other misbehavior is alleged to be more commonplace and accepted practice. Indeed excuses for bad
behaviour in the past have included comments to this effect.

A further practical problem is that the Club usually uses its own players or the opposition players as
umpires and rarely uses official umpires who could provide a disinterested report nor does the
Committee meet regularly every week to resolve such problems. In such circumstances the obligation
to take immediate and firm steps to prevent misbehavior on the field falls very firmly on the captain.

Examples of Misbehavior

1.

Whether or not it may be common and accepted practice in Grade, Shires or other competitions,
examples of the type of behaviour which the Club finds unacceptable includes:

a) Disputing the umpire’s decision either as a batsman or bowler;
b) Swearing at the umpire or calling him a cheat;
c) Sledging the batsman — or bowler;

d) Loud swearing that could be heard beyond the boundary, even if not specifically directed at any
player or official

e) The tossing of player equipment when given and / or as leaving the field or play or swearing
loudly before reaching the privacy of the dressing room;

f)  Engaging in on field disputes with the team captain.

Obligations of the Captain

2.

The MCC Laws “Spirit of Cricket” put a specific obligation on the captain to control the behaviour of
their team.

While it must remain at the discretion of the Captain in the context of good man management and the
circumstances at the time, the types of action the Committee expects a captain to take may include:

a) a quiet word with the offending player on or off the field;

b) a private reprimand of the player on or off the field;

c) a public reprimand of the player;

d) if a bowler, immediately taken off;

e) if a bowler or fielder, immediately sent to field in the outfield — e.g. fine leg both ends;
f) to dismiss the player from the ground for the game;

g) not to select the player for the next game for which they might otherwise be available (and advise
the player why this action has been taken);
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h) And where considered appropriate, a personal apology by to the opposition captain.

4. Under no circumstances does the Committee expect a Captain to ignore misbehavior on the field.
Indeed were complaints to be made to the Club and upheld and it transpired that the Captain had not
taken any action, the Committee will consider whether or not such person should retain their position.

5. In the Committee’s opinion excuses of alleged provocation or misbehavior by an opposing player are
not acceptable reasons for bad conduct by Club players. Captains who take strong and immediate
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measures to control or prevent such behaviour will have the strong backing of the Committee.

As approved by Committee May 2007 - reaffirmed by Committee 23.10.19
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